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Compiled from various online Veterans Service Organizations & printed news sources.
Please redistribute to other veterans when you’ve finished reading this newsletter.
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1. Advocacy in Action 2026 (MOAA)     Hal Note: The Military Officers Association of America’s legislative actions coincides with many of the VFW’s and through their updates they give a good explanation of what new legislation is about and how it affects us all as veterans and military retirees.  The Military Officers Association of America’s Advocacy in Action 2026 is officially underway, and we need your voice to help set the stage for our in-person fly-in event in mid-April.  Listed below are their priority legislation that we in the VFW can help by writing our legislators (critters)  and encouraging that they co-sponsor and support the passage of these important pieces of legislation.  These are four important initiatives designed to strengthen support for the uniformed services and veteran communities:
(1) H.R. 2102/S. 1032: Major Richard Star Act – Provides concurrent receipt of retired pay and disability compensation without an off set to Title 38, Chapter 61 retired pay.
	
(2)  H.R. 1732: GUARD VA Benefits Act - Key Aspects of the GUARD VA Benefits Act are it: 
Reinstates Penalties: Brings back criminal penalties for unaccredited representatives who charge, solicit, or receive unauthorized fees for preparing, presenting, or prosecuting VA benefit claims.
Targets Unaccredited "Claim Sharks": Focuses on companies that are not VA-accredited, which often operate outside the law to take a portion of veterans' disability benefits. 
Protects Veteran Benefits: Ensures that veterans, especially those relying on disability compensation, are not exploited when filing claims. 
Promotes Accredited Representation: Encourages veterans to use legitimate, VA-accredited representatives to ensure they receive proper assistance and protection.
(3) H.R. 6796: Military CARE Act – Key Aspects of the Military CARE Act are:
Department of War (DoW) Establish a system within 18 months of passage for beneficiaries to report access issues at Military Treatment 	Facilities and monitor the status of their complaints.
Patient Advocacy: Complaints are routed directly to a DoD patient advocate.
Reporting Requirements: The bill requires annual reports to Congress regarding common complaints, highlighting disparities between specialty and primary care access.
Accountability: Facilities must report on steps taken to address these access-to-care complaints.
S. 3168: Shutdown Fairness Act - The Act is a bipartisan legislative proposal designed to 	
guarantee timely paychecks for federal 	
employees, military personnel, and contractors during government shutdowns. It authorizes the Treasury to release funds to agencies to cover salaries during funding lapses, ensuring workers are paid regardless of furlough status. Key aspects are:
Guaranteed Pay: Ensures active-duty military, reservists, and federal workers receive pay during government shutdowns, preventing 	financial disruption.
Contractor Protection: Extends pay protections to certain contract employees.
Funds Appropriation: Appropriates funds directly from the Treasury to agency heads solely for pay and benefits, preventing the transfer of these funds for other purposes.
Retrospective Application: The bill includes provisions allowing it to apply to the fiscal year 2026 funding lapses (starting Oct 1, 2025).
Background: Introduced in the 119th Congress to prevent workers from going without pay during budget disputes and to eliminate the need for back pay after shutdowns end.
Take Action:  Look up these four pieces of legislation in Voter Voice and send pre-written letters to encourage their passage and implementation into law to your legislators.  https://votervoice.net/VFW/Campaigns

2. Implementation of the Dole Veterans Act (FRA) - The House Veterans’ Affairs Subcommittee on Oversight and Investigations conducted a high-stakes review of the "Senator Elizabeth Dole 21st         Century Veterans Healthcare and Benefits Improvement Act." Passed in January 2025, this sweeping reform package was a major legislative victory for the FRA, which was pivotal in securing the bipartisan support necessary for its enactment. The law includes 72 sections aimed at modernizing VA health care, strengthening caregiver support, and expanding long term care options to allow more veterans to remain in their homes.

VA officials reported that while 25 sections are fully implemented, significant work remains for the remaining provisions. Early successes include streamlined access to community care and increased per diem support for organizations assisting homeless veterans. However, lawmakers expressed frustration with delays in several areas that directly affect vulnerable veterans, including pilot programs for expanded dental care, emergency ambulance cost relief for rural veterans, and mental health grants for caregivers. VA leadership cited funding challenges and workforce shortages as the primary obstacles to a faster rollout.

FRA remains committed to holding the VA accountable for these delays. The ultimate success of the Dole Act will be measured by how effectively these provisions translate into real improvements in the daily lives of our Shipmates. Continued oversight is essential to ensure that the promises made in 2025 are not lost to bureaucratic reorganization or leadership transitions. The FRA will continue to work closely with the Committee to ensure that every provision of this landmark legislation is fully funded and operational.

3. AI, th VA, and Fraud: What You Need to Know (MOAA) - The VA recently announced plans <- Cntrl + Click to follow link) to review more than 1 million disability benefits questionnaires (DBQs) as part of efforts to identify signs of fraud in future claims. Initial reports on the plan raised concerns over whether automated processes, or those relying on artificial intelligence, could reduce veterans’ benefits or make them more difficult to obtain.
 
The DBQ review would “flag claims with potential problems dating back to 2010,” according to an initial Stars and Stripes report, with a process designed to “use artificial intelligence to look for signs that medical evidence was exaggerated or invented.”
 
But VA officials instead plan to use a “data collection tool” on the DBQs that would help flag false or exaggerated claims in future filings, a spokesman said March 16.  A follow-up article noted the tool would be powered by a program with AI features, but it would not use those features as part of the review, per the VA.
 
The initial report triggered negative responses from veterans and concerns from veterans groups, some of whom said the process could be used to reduce disability ratings and payments. The VA issued more details in follow-up press statements and communications with MOAA and fellow veterans groups, saying no plans called for using the tool in a way that could result in a reduction or denial of benefits.
 
How MOAA Works to GUARD Your Benefits
MOAA appreciates the assurances from the VA regarding the preservation of VA-approved disability compensation. We will remain watchful as the new data-collection process unfolds to ensure all who have earned these benefits receive them in a timely manner.
 
We also want to ensure all legal avenues are available to combat fraud in the VA system, including criminal proceedings for bad actors who siphon benefits from veterans under the guise of “helping” with a VA claim. The Governing Unaccredited Representatives Defrauding (GUARD) VA Benefits Act, a key part of MOAA’s Advocacy in Action campaign, restores such criminal penalties, protecting veterans from paying for services that are available for free from accredited agencies.
 
Beyond AI
Fraud takes place in any large system, including VA disability compensation. MOAA applauds efforts to find out these bad actors, including the use of new technology as part of the department’s wider AI strategy.
 
But finding these actors is only part of the solution. In fact, dozens of companies providing unaccredited services to veterans as part of the VA claims process have been found already and have received cease-and-desist letters … only to continue advertising their programs. The GUARD VA Benefits Act moves from detection to protection – allowing enforcement beyond a simple letter, and allowing veterans to keep the benefits they’ve earned through service.
 
Keep up with the latest on Advocacy in Action and other MOAA legislative priorities by registering at our Ctrl + Click to open link        -> Legislative Action Center. 
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DVA: Department of Veterans Affairs
FRA: Fleet Reserve Association
HVA: House Veterans Affairs Committee
MOAA: Military Officers Association of America
TSCL: The Senior Citizens League
VFW: Veterans of Foreign Wars
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